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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
PSYCHOLOGY

ID (subject code)

Type of subject

contact lessons

Course types and lessons
Type

Lecture

Practice

Laboratory

Subject Coordinator
Name Position

BMEGT52AT04

Lessons
2
0
0

Contact details

Dr. Séllei Beatrix assistant professor sellei.beatrix @gtk.bme.hu

Educational organisational unit for the subject

Department of Ergonomics and Psychology

Subject website
https://edu.gtk.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms

Direct prerequisites
Strong  None

Weak None
Parallel None

Exclusion None

Yalidity of the Subject Description

Pre-2017, next review September 2021.

BMEGT52AT04

2025.07.27 9:56

Type of
assessment

exam
Number of
credits

3
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https://edu.gtk.bme.hu

2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is for students to get acquainted with the basic concepts and processes of psychology and to gain their own
experience in the psychological approach to human behaviour. The course prepares studies that require later psychological knowledge
(management, ergonomics).

Academic results
Knowledge

. They know the characteristics of perception, perception and attention, and the illusions of perception.

. They know the stages, types, and process of memory, and the possibilities of the development memory.

. They know learning theories, characteristics of classical and operant conditioning and insightful learning, and
learning styles.

. They know the types and process of thinking and the stages of problem solving, and the characteristics of creativity.

. They know the characteristics of personal perception, the distortions of personal perception, the possible causes of
stereotypes and prejudices, and the possibilities of their prevention.

. They know the components of attitude and attitude dynamics, the operational features of persuasion and influence.

. They know the process and stages of socialization, the characteristics of social learning, and role learning and
socialization at work.

. They know the concept of personality, the main approaches to its study, and the factors of self-knowledge.

. They know the content and process theory models of motivation, and the possible tools and methods of motivation. 1

. They know the physiological bases, characteristics, types and dynamics of emotions, the components of emotional
intelligence. 1

11. They know the possible causes of stress and burnout, the types of reaction to stress, the symptoms of burnout, and

the possibilities of stress management. 1
12. They know the forms of the groups, the characteristics of team processes, team dynamics, and the stages of team
formation.
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Skills

. They can recognize simple psychological relationships and regularities.

. They can use psychological knowledge to increase their everyday efficiency.

. They can distinguish psychology as a science from pseudopsychology.

. They can apply psychological knowledge in their later studies.

. They can look for deeper psychological relationships, knowing how and where to look for them.
. They are able to recognize when someone in their environment needs psychological help.
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Attitude

1. They collaborate with the lecturer and fellow students to expand knowledge.

2. They develop theirself by continuously acquiring knowledge and using the acquired knowledge.

3. They seek to integrate their psychological knowledge into their everyday life (learning, private life, work).

4. They are open to the reception of psychological knowledge.

5. They seek to combine their psychological knowledge with their professional work, seek interdisciplinary connection.

Independence and responsibility

1. They think in system approach using their knowledge on psychology and human characteristics.

2. They are open to new knowledge and open to well-founded critical remarks.

3. In specific situations, as part of a team, they work with their fellow students to perform tasks and are able to
recognize when external help is needed.

Teaching methodology
Lectures, and examples, cases, videos and pictures during the lectures.

Materials supporting learning
o Juhdsz Marta, Takacs Ildiké (szerk.) (2010): Pszicholégia. Typotex .
o ElSaddsanyagok let6lthetSk a tanszéki oktatastimogatd portalrdl (https://edu.gtk.bme.hu/) — Lecture material downloadable from
the learning portal (http://edu.gtk.bme.hu/)



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése egy félévkozi zh és az év végi irdsbeli vizsga eredménye
alapjan torténik.

Performance assessment methods

A. Szorgalmi idGszakban végzett teljesitményértékelések részletes leirdsa: 1. Tanulmdanyi teljesitményértékelés: a

tantargy tudds, képesség tipust kompetenciaelemeinek komplex, irdsos értékelési modja zarthelyi dolgozat forméjaban
torténik. A dolgozat alapvetSen a megszerzett ismeretek és azok alkalmazédsanak ellenérzésére irdnyul. Az értékelés alapjiul
szolgdlé tananyagrészt a tantargy el6addja hatdrozza meg, a tesztkérdések megvalaszoldsdhoz rendelkezésre 4116 munkaidd

40 perc. B. VizsgaidGszakban végzett teljesitményértékelés: elektronikus irdsbeli vizsga A vizsga elemei: 1. Az évkozi

zh elégséges teljesitése az aldirds megszerzésének €s a vizsgira bocsatasnak a feltétele, amelynek eredménye nem keriil
beszdmitésra a vizsgajegybe. Az évkozi zh-ban az 6sszpontszambdl legaldbb 40%-ot kell teljesiteni az aldirds megszerzéséhez.
2. Az elektronikus irdsbeli vizsga a félév sordn megismert pszicholdgiai folyamatokkal, modellekkel kapcsolatos ismeretek és
ezek alkalmazdsanak ellendrzésére irdnyul.

Percentage of performance assessments, conducted during the study period, within the rating
o szintfelméro értékelés (zarthelyi dolgozat) : 0%

Percentage of exam elements within the rating
e irasbeli vizsga: 100%
o Osszesen: 100%

Conditions for obtaining a signature, validity of the signature
Az aldirds megszerzésének feltétele, hogy a 3.3. pont szerint megszerezhet$ pontszam legalabb 40%-4t elérje a hallgaté. A
megszerzett aldirds a TVSZ vonatkozo rendelete szerint érvényes.

Issuing grades

Excellent

Very good 85-100
Good 71-84
Satisfactory 55-70
Pass 40-54
Fail <40

Retake and late completion

1) Az évkozi zarthelyi dolgozat javitasdra, pétlasdra a potlasi idészakban van lehetéség. Els§ alkalommal — dijmentesen
pétolhaté vagy javithatd. 2) Az évkozi zarthelyi dolgozat, valamint a vizsga javitdsa esetén a kordbbi €s az 4j eredmény

koziil a késébbi eredményt vessziik figyelembe. 3) Amennyiben az 1) pont szerinti pétlassal sem tud a hallgaté elégtelentdl
kiilonboz6 érdemjegyet szerezni, gy — szabalyzatban meghatarozott dij megfizetése mellett — masodik alkalommal, Gsszevont
formaban ismételt kisérletet a sikertelen els6 pétlas javitasara.

Coursework required for the completion of the subject
2 14

25

37

90

Approval and validity of subject requirements
Pre-2017, next review September 2021.

BMEGT52AT04 2025.07.27 9:56 4/5



III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

A 2.2. pontban megfogalmazott tanuldsi eredmények eléréséhez a tantargy a kovetkezd tematikai blokkokbdl 4ll. Az egyes félévekben
meghirdetett kurzusok sillabuszaiban e témaelemeket iitemezziik a naptdri és egyéb adottsagok szerint.

Bevezetés. Pszicholdgia torténet, pszicholdgiai modszerek

Személyiségelméletek
Onismeret, a személyiség mérése
Erzelem

Motivaci6

Stressz, kiégés

Szocializacié

Személyészlelés, attitlid
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Csoport, tarsas befolyasolds
10 Erzékelés, észlelés, figyelem

11 Tanulds, emlékezés, gondolkodds

Additional lecturers

Gerdkné dr. Krasz Katalin egyetemi adjunktus krasz.kata@gtk.bme.hu

dr. Takdcs I1diké cimzetes egyetemi tandr takacs.ildiko@gtk.bme.hu

Approval and validity of subject requirements
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