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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
LABOUR ECONOMICS

ID (subject code) BMEGT20MN46

Type of subject
contact lessons

Course types and lessons Type of
Type Lessons assessment
Lecture 2 term grade
Practice 0 Number of

credits

Laboratory 0 3

Subject Coordinator

Name Position Contact details

Dr. Zrubecz Péter assistant lecturer zrubecz.peter@gtk.bme.hu

Educational organisational unit for the subject
Department of Management and Business Economics

Subject website
https://edu.gtk.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms
Direct prerequisites

Strong  nincs, ugyanakkor a tantdrgy a szervezeti viselkedés, a kozosségi gazdasagtan és az emberi eréforras
me-nedzsment tdrgyakra épit — strong: none, however, the course builds on the subjects of organizational
behavior, community economics, and human resource management

Weak None
Parallel None

Exclusion None

Yalidity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580162/10/2026 registration number. Valid
from: 18.03.2026
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The student should have systemic knowledge in the field of employment policy and labour economics. Be able to navigate the
conceptual framework of employment policy and related policies. Understand the relationships between employment and employment
relations in the workplace, be able to apply the workplace tools of employment economics in a creative way and create a relationship
between the processes and their causes.

Academic results
Knowledge

1. Know all the important elements of the concept of labor
economics, understands the connections that form the
theoretical basis of managerial work.

2. Have an overview of the interactions between economic
organizations and employment policy, and the employment
practices of organizations.

3. Have confident methodological knowledge in different
fields of labor economics, understands the application
possibilities and combination possibilities of the
studied methodologies.

Skills

1. In their professional vocabulary they confidently use
the vocabulary of the profession of employment, la-bor
affairs, the basic scientific concepts of the profession,
and the elements of the special vocabulary based on
them.

2. Are able to synthesize the basic theories and concepts
related to the functions within the organization required
in the application of labor economics, to express rational
arguments, to form and defend one's opinion during
discussions in different fields of communication.

Attitude

1. Accept that employment policy arises from the interactions
of a number of other policies (education policy, social
policy, tax policy, etc.) and are shaped by their
effects.

2. Accept the historical and contemporary diversity of
employment policies and undertakes to represent these
values.

3. Are open to all forms of professional innovation, inclusive
but not without thinking, accepting theoretical, practical
and methodological innovations.

4. Are open to critical self-assessment, various forms
of professional training, self-development methods
of intellectual worldview and strive for self-development
in these areas.

5. Consciously represent the methods with which they work
in their own profession and accept the different methodological
features of other disciplines.

Independence and responsibility

1. Are able to manage complex tasks in accordance with
the professional expectations of human resources.
2. Organize their work and the activities of the staff
under their management with the independence and responsibility
appropriate to their position in the organizational
structure.
3. Are independent, constructive and assertive in forms
of cooperation inside and outside of the
organization.

Teaching methodology
Lectures, optional exercises in team sor individually, presentations.

Materials supporting learning
o Kotelezd irodalom a tdrgyhoz készitett jegyzet, a tanuldshoz felhaszndlhaté az eladdsokon bemutatott slide show.



e A targyhoz kapcsolddo jegyzet és a slide-show-k a targy neve alatt letolthetdk: http://www.mvt.bme.hu/oktatas






II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése A targy folyamatos szimonkérést, az ismeretek felmérésére 3 zarthelyi
dolgozat (rendre 30, 40 és 30 pontos) szolgdl, melyek kozel azonos nehézségli és sulyt témakdroket tartalmaznak.
Teljesitményértékelési

modszerek

Performance assessment methods

A. A vizsgakovetelmények részletes leirdsa: Minden ZH az adott témakor atfogdbb, alaposabb ismeretét igyekszik felmérni, kife;jtds,
essz€ jellegii kérdésekbdl all. Az ellendrzd kérdéseket ehhez a részhez az egyes ZH-k el6tt a hallgatok rendelkezésére bocsatjuk. A
félév teljesitésének feltétele Osszesen legalabb 40 pont megszerzése a ZH-k Osszesitett eredményei alapjan. A félév sordn kiilon
feladatok teljesitésével extra pontok szerezhetSk (melyek beszdmitdsa automatikusan torténik a minimaélis 40 pont felett).

Percentage of performance assessments, conducted during the study period, within the rating
e 1.ZH: 30
e 2.7ZH: 40
e 3.ZH: 30
e 9sszesen: 100

Percentage of exam elements within the rating

Conditions for obtaining a signature, validity of the signature

Issuing grades

Excellent 95
Very good 90-94
Good 77-89
Satisfactory 64-76
Pass 50-63
Fail 0-49

Retake and late completion

A ZH-pétlas a TVSZ szerint torténik. Javitas esetén a p6tZH-(ko)n elért eredmény szamit a végeredménybe. (Rontani is lehet!) A
félévkozi

feladatok poétlsara, jellegiikbSl adéddan, nincs lehetSség.

Coursework required for the completion of the subject

részvétel a kontakt 28
tandrakon
felkésziilés a 62

teljesitményértékelésekre
Osszesen 90

Approval and validity of subject requirements
Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 02.03.2026.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

A 2.2. pontban megfogalmazott tanuldsi eredmények eléréséhez a tantargy a kovetkezd tematikai blokkokbdl 4ll. Az egyes félévekben
meghirdetett
kurzusok sillabuszaiban e témaelemeket iitemezziik a naptdri €s egyéb adottsdgok szerint.

1 Munkaer6-piaci alapfogalmak.

A munkaerdpiac jellegzetességei a fogyasztéi tarsadalmak kordban

MunkaerG-piaci elSrejelzések, prognézisok Magyarorszdgon és Eur6paban

A magyar és az eurépai munkaerdpiacra vonatkozé rovid- és kozéptavi prognézisok f&bb megéllapitasai
A munkaer6-piaci egyenstly mikrookondémiai alapjai

Munkaerd&piac jellemz6i

Diszkriminacié a munkapiacon

A munkanélkiiliség tipusai és azok okai

O 00 9 N W B~ W N

A foglalkoztataspolitika fogalma, aktiv és passziv eszkozei
10 Jovedelempolitika
11 A szakszervezetek és a munkaer$piac

12 Fejezetek az emberi téke elméletébdl

Additional lecturers

Approval and validity of subject requirements
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