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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
Field practice and supervision

ID (subject code) BMEGTS52STK5010-00

Type of subject
Contact lessons

Course types and lessons Type of

Type Lessons assessment
Lecture 5 semester grade
Practice 25 Number of
Laboratory 0 credits

Subject Coordinator 10

Name Position Contact details
Dr. Répédczki Rita assistant professor repaczki.rita@gtk.bme.hu

Educational organisational unit for the subject
Department of Ergonomics and Psychology

Subject website
www.erg.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms

Programme: Organizational and business coach postgraduate specialization programme
Subject Role: Compulsory
Recommended semester: 3

Direct prerequisites
Strong  None

Weak None
Parallel None
Exclusion None

Validity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580950/7/2025 registration number. Valid
from: 2025.10.29.
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www.erg.bme.hu

2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is for students to process their experiences and professional skills gained during fieldwork in a structured
supervision process. The course provides space for students to become aware of their professional role, tasks, and competencies, and
supports the formation of their professional identity. A key objective is to develop reflective and critical thinking, learning from
experience, and recognizing and discussing professional and ethical dilemmas. Students will become more aware of their own resources
and limitations and learn to adapt flexibly and responsibly to client situations. The course helps students to feel more confident and
independent during field practice, while learning how to use supervisory frameworks to support their professional development and
personal well-being.

Academic results
Knowledge

1. The student understands the professional, methodological,
and ethical framework of field practice.

2. Has knowledge of the purpose, process, and significance
of supervision in professional development.

3. Understands the role of reflection in learning and
in shaping professional identity.

Skills

1. Able to systematize, process, and interpret experiences
gained during field practice.

2. Able to respond to professional dilemmas and challenges
in a reflective and responsible manner.

3. Develops communication and cooperation skills, especially
in relation to clients and professional teams.

Attitude

1. Open to receiving and processing feedback.

2. Committed to adhering to professional and ethical
standards.

3. Values reflection, supervision, and experiential learning
as key tools for growth.

Independence and responsibility

1. Able to consciously manage own role and competence
boundaries during field practice.

2. Takes responsibility for professional decisions, while
seeking support when necessary.

3. Can independently use supervision as a resource for
professional development and personal well-being.

Teaching methodology
Lectures, individual (e-learning) assignments on the Moodle platform, questionnaires, use of IT tools and techniques, classroom
assignments completed in pairs and groups.

Materials supporting learning
o Kotelezd irodalom: Kiadott érai anyagok.
e Ajanlott irodalom:
e Bagdy Emdke — Banfalvy Csaba (szerk.) (2004): Személyiségfejleszté mddszerek az iskoldban és a segit6 hivatdsokban. Gondolat
Kiadé.
Banyai Eva — Varga Katalin (szerk.) (2012): Szupervizié és coaching a szervezetben. ELTE Eétvés Kiad6.
Rudas Janos (2006): Szupervizié — a segit6 hivatdsok tanuldsa és tanitdsa. Animula Kiad6.
Hegedts Judit (2015): A szupervizi6 elmélete és gyakorlata. Semmelweis Kiadé.
Hawkins, P. — Shohet, R. (2012): Supervision in the Helping Professions. 4th edition. Open University Press.
Kadushin, A. — Harkness, D. (2014): Supervision in Social Work. 5th edition. Columbia University Press.
Proctor, B. (2000): Supervision: A Co-operative Exercise in Accountability. In: Marken, M. — Payne, M. (eds.): Enab-ling and
Ensuring: Supervision in Practice. National Youth Agency.
Inskipp, F. — Proctor, B. (2001): Making the Most of Supervision. Cascade Publications.
Carroll, M. (2007): Counselling Supervision: Theory, Skills and Practice. Sage.
Schon, D. A. (1983): The Reflective Practitioner. Basic Books.
Kolb, D. A. (2014): Experiential Learning: Experience as the Source of Learning and Development. 2nd edition. Pearson
Education.



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése e-learning hazi feladatok és 0sszegzd tanulményi teljesitményértékelés
alapjan torténik.

Performance assessment methods

Szorgalmi idGszakban végzett teljesitményértékelések részletes leirdsa: A. Esetbemutatds és elemzés: A hallgatok esettanulmény vagy
esettapasztalat alapjan esetbemutatd dolgoza-tot készitenek, mely révén felmérhetd, képesek-e az elméleti tudas gyakorlati
alkalmaziséra. .

Az esetre a bemutatdson til megoldési javaslatokat kell irni a megtanult elméleti anyagok alapjan. B. Ondll6 egyéni feladat a coach
identitds elmélyitésére: Peer coachingok vezetése és a kapcsolddo reflexidk és onreflexiok vezetése coaching naplé formajiban. A
gyakorlatok

sordn szdmos kérddiv, teszt €s dnismere-ti anyag kitoltésére lesz lehet§ség, amelyeket a hallgatoknak lehetSségiik lesz feldolgozni,
és a kurzus ele-jén dtadott elektronikus 6nismereti napléban az ezekre kapott pontszdmokat vezetni kell. A napl6 egyéb,
elgondolkodtatd,

az onreflexidt elmélyits feladatokat is tartalmaz, amelyet a hallgaténak vezetni kell és a félév végén ezt le kell adni. A két feladatra
kapott pontszdm képezi a megajinlott kurzusjegyet.

Percentage of performance assessments, conducted during the study period, within the rating

Percentage of exam elements within the rating
o Osszegzé tanulmanyi teljesitményértékelés (Esettanulmany): 80
o Résztel jesitmény értékelés (6nismereti anyagok): 20
e Osszesen: 100

Conditions for obtaining a signature, validity of the signature
Issuing grades

Excellent 96
Very good 86-95
Good 76-85
Satisfactory 66-75
Pass 50-65
Fail 0-49

Retake and late completion

1. Az e-learning hazi feladatok a leaddsi hatdridé utdn az el6re megadott p6tlasi hatarid6kig dijmentesen pétolhatdk. 2. Az 6sszegzd
tanulmanyi teljesitményértékelés a pétlasi idészakban — els6 alkalommal — dijmentesen pétolhat6 vagy javithato.

Coursework required for the completion of the subject

Részvétel a kontakt 30
tanérakon

Onall6 egyéni 110
feladat a coach

identitas

elmélyitésér

e

On4ll6 egyéni 60
feladat a coach

identitas elmélyitésére
Moodle-re feltoltott

anyagok feldolgozasa
Esettanulmény 100
elkészitése

Osszesen 300

Approval and validity of subject requirements
Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 13.10.2025.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

After completing the course, students will be able to reflectively process the experiences gained during field practice and use them
for their own professional development. They will learn to recognize and interpret profes-sional, methodological, and ethical dilemmas
that arise during practice and to seek responsible responses to them. Their independence and sense of competence will be strengthened,
while they will become more aware of their own limits and resources. Through the supervision process, their professional identity,
self-awareness, and role awareness will develop, which will contribute to their ability to work more confidently, flexibly, and effecti-vely
during field practice. In addition, their communication and cooperation skills develop, they manage their professional workload more
consciously, and they will be able to continue to use supervision to support their professional development and personal
well-being.

1 A szupervizié elméleti alapjai. Szupervizi6 fogalma, funkcidi (tdmogaté, oktatd, ellen6rzd). A szupervizié torténeti fejlédése. A

szupervizor és a hallgat6 szerepei.

2 Reflexi6 és 6nismeret a szakmai fejlédésben. Mit jelent a reflexiv gyakorlat (Schon, Kolb modelljei). Onismeret, szakmai identitds
formalédasa. Gyakorlati reflexids technikdk (napld, esetleirds, szuperviziés beszélgetés).

3 Terepgyakorlat etikai dilemmai. Szakmai-etikai kédex alapelvei. Tipikus etikai dilemmak a terepen. Hatirok, kompetencidk,
titoktartas.

4 Kommunikdci6 és egyiittm{ikodés a terepen. Klienssel valé kommunikaci6 alapelvei. Kapcsolatépités szakmai teamekkel. Visszajelzés
adésa és fogaddsa.

5 Szuperviziés mddszerek és technikdk. Esetmegbeszélés, csoportos és egyéni szupervizid. Reflektiv team, szupervizids
kérdezéstechnika. Konkrét esettanulmany feldolgozasa.

6 A szakmai szerep és identitds fejlesztése. Sajat szerep és hatarok felismerése. Kompetenciafejlesztés terephelyzetben.
7 Eréforrasok tudatositésa.

8 Stressz, kiégés és onvédelem a terepmunka sordn. A szakmai terhelés kezelése. Megkiizdési stratégidk, onismereti eszkozok.
Szupervizié mint prevencids eszkoz.

9 Szupervizids gyakorlatok. Hallgato6i esetek kozos feldolgozasa. Szerepjaték, szimulacié. Reflexiés korok.

Additional lecturers
Oroszné dr. Perger Ménika egyetemi adjunktus perger.monika@gtk.bme.hu

Lakatos Zsuzsanna megbizott oktaté  z.lakatos@gmail.com

Approval and validity of subject requirements
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