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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
Professional self development

ID (subject code) BMEGTS52S213

Type of subject
contact lessons

Course types and lessons Type of
Type Lessons assessment
Lecture 5 semester grade
Practice 15 Number of
Laboratory 0 credits

Subject Coordinator 5

Name Position Contact details

Dr. Répédczki Rita assistant professor repaczki.rita@gtk.bme.hu

Educational organisational unit for the subject
Department of Ergonomics and Psychology

Subject website
https://edu.gtk.bme.hu

Language of the subject
magyar - HU
Curricular role of the subject, recommended number of terms

Programme: Organizational and business coaching psychologist postgraduate specialization programme
Subject Role: Compulsory
Recommended semester: 1

Direct prerequisites
Strong  None

Weak None
Parallel None
Exclusion None

Validity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580950/7/2025 registration number. Valid
from: 2025.10.29.
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is to support the development of professional identity and to help deal with individual and group situations related
to the role. The coach’s most important work tool is himself and his own personality. To be able to respond authentically, professionally,
and in a timely manner in complex, uncertain, and in most cases emotionally discolored situations requires a high level of
self-reflection, critical thinking, conscious experience and management of one’s own emotional reactions, and knowledge of one’s
personal values and worldview. As a result of the course, self-knowledge, boundaries definition ability and authentic and professional
presence coaching ability will be developed.

Academic results
Knowledge

1.

2.

Skills

1.
2.
3.
4.
5.
6.

Knows the principles of experiential learning, models
of self-reflection and supervision.

Knows the professional and ethical rules of

practice.

Able to self-reflection and self-supervision.
Able to handle coaching processes and cases.
Able to practice case management.

Able to optimize self-knowledge motivation.
Capable of experiential learning.

Able to identify his/her own strengths.

Attitude

1.

Accepts, understands and represents the complexity
of psychological phenomenas.

. Knows and adheres to professional competence

limits.

. Open to expanding knowledge related to your field.
. Open and motivated to apply the acquired

knowledge.

. Collaborates with the lecturer and fellow students

to expand knowledge.

. Open to the use of information technology tools and

self-knowledge materials that are used throughout the
course.

Independence and responsibility

1.
2.

3.
4,

5.

Expects and utilizes new knowledge.

Actively involved in the process of acquiring
knowledge.

Solves individual and group tasks responsibly and
independently.

Collaborates with her fellow students during
teamwork.

Takes a systematic approach to his thinking.

Teaching methodology
Lectures, individual (e-learning) task on the moodle interface, questionnaires, use of IT tools and techniques, class work in pairs and
groups.

Materials supporting learning

Kételezé irodalom:

Orai anyagok

Ajanlott irodalom:

Bachkirova, T. (2016). The self of the coach: Conceptualization, issues, and opportunities for practitioner development.
Consulting Psychology Journal: Practice and Research, 68(2), 143-156

Catchings, E. (2015). A practical coaching model for critical thinking skill and leadership development (C/CTSLD). Management
and Organizational Studies, 2, 42-53.

Grant, A. M., Franklin, J., & Langford, P. (2002). The self-reflection and insight scale: A new measure of private
self-consciousness. Social Behavior and Personality, 30(8), 821-836.

Tordanou, I, Hawley, R. and Iordanou, C. (2017). Values and Ethics in Coaching. London: Sage Publications Ltd.
Schon, D. (1983) The Reflective Practitioner. How professionals think in action, London.



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése e-learning hazi feladatok és 0sszegzd tanulményi teljesitményértékelés
alapjan torténik.

Performance assessment methods

A. Szorgalmi id8szakban végzett teljesitményértékelések részletes leirdsa: 1. Esetelemzés: az elméleti tudds gyakorlati alkalmazésa
céljabol mindenki kap egy esettanulmdnyt coaching problémaval kapcsolatban, amelyre megolddsi javaslatokat kell irni a megtanult
elméleti

anyagok alap-jan. 2. On4ll6 egyéni feladat a coach identitds elmélyitésére: A gyakorlatok sordn szamos kérdéiv, teszt és onismereti
anyag kitoltésére lesz lehetdség, amelyeket a hallgatéknak lehetéségiik lesz feldolgozni, és a kurzus ele-jén atadott elektronikus
Onismereti

napléban az ezekre kapott pontszimokat vezetni kell. A naplé egyéb, elgondolkodtatd, az onreflexiot elmélyitd feladatokat is tartalmaz,
amelyet a hallgatonak vezetni kell és a félév végén ezt kell elkiildeni és leadni. A két feladatra kapott pontszdm alapja képezi

a megajanlott kurzusjegyet.

Percentage of performance assessments, conducted during the study period, within the rating
o Osszegzé tanulmanyi teljesitményértékelés (Esettanulmany): 50

o Résztel jesitmény értékelés (6nismereti anyagok): 50
e Osszesen: 100

Percentage of exam elements within the rating

Conditions for obtaining a signature, validity of the signature

Issuing grades

Excellent 96
Very good 86-95
Good 75-85
Satisfactory 65-74
Pass 50-64
Fail 50

Retake and late completion

1. Az e-learning hazi feladatok a leaddsi hatdridé utdn az el6re megadott p6tlasi hatarid6kig dijmentesen pétolhatdk. 2. Az 6sszegzd
tanulmanyi teljesitményértékelés a pétlasi idGszakban — els6 alkalommal — dijmentesen pdtolhat6 vagy javithato.

Coursework required for the completion of the subject

Participation 20
in contact
lessons

Independent individual 50
task to deepen

the coach’s

identity

Processing materials 30
uploaded to
Moodle

Preparation of 50
a case study

Osszesen 150
Approval and validity of subject requirements
Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 13.10.2025.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

The purpose of this course is to support participants in the coaching psychology training program in becoming aware of their own
professional

development path, strengthening their self-reflection and self-assessment competencies, and developing an attitude that underpins
lifelong

learning and conti-nuous self-development. The training promotes the deepening of professional identity, the development of vocational
personality, the reinforcement of ethical practice, and a structured, intentional approach to competence development, By the end of

the course, participants will have a more conscious understand-ing of their professional identity and developmental direction, apply
tools of self-reflection and self-development in their practice, recognize their personal resources and areas for competency growth,

be able to create and follow a personal development plan, approach their profession with an ethical, profes-sional, and reflective
attitude, document their professional development in a structured way.

1 Professional Self-Development in the Role of the Psychologist. The concept, functi-ons, and significance of self-development. The
formation of professional identity and vocational personality. The role of self-reflection in professional practice.

2 Self-awareness and Reflective Practices. Personal resources, values, and motivations. Identifying are-as for development. Methods of
self-monitoring and self-assessment.

3 Competency Model of the Coaching Psychologist. Domains of knowledge, skills, and at-titudes. Organizational, business, and
individual coaching contexts. Aligning one’s professional practice with the competency model.

4 Creating a Personal Development Plan. Defining developmental goals. Timeframes, reso-urces, and milestones. Integrating
self-development into professional practice.

5 Ethical Attitude and Professional Responsibility. Boundaries, dilemmas, and professi-onal integrity. Self-reflection in the service of
ethical practice. The role of the professional community and supervision.

6 Portfolio, Documentation, and Professional Visibility. Tracking and demonstrating professional growth. Reflective journals, case
presentations, and feedback. The role of the portfolio in self-development.

Additional lecturers

Oroszné Dr. Perger Ménika egyetemi adjunktus perger.monika@gtk.bme.hu
Puskar Ildiké Megbizott oktatd  puskar.ildiko@hdteam.hu

Approval and validity of subject requirements
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