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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
Coaching psychology

ID (subject code) BMEGTS52S211

Type of subject
contact lessons

Course types and lessons Tvpe of
Type Lessons assessment
Lecture 30 exam grade
Practice 10 w
credits
Laboratory 0 10

Subject Coordinator
Name Position Contact details
Dr.Répaczki Rita assistant professor repaczki.rita@gtk.bme.hu

Educational organisational unit for the subject
Department of Ergonomics and Psychology

Subject website
www.erg.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms

Programme: Organizational and business coaching psychologist postgraduate specialization programme
Subject Role: Compulsory
Recommended semester: 1

Direct prerequisites
Strong  None

Weak None
Parallel Bevezetés a coachingba
Exclusion None

Validity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580950/7/2025 registration number. Valid
from: 2025.10.29.
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

As a result of completing the course, students become informed about the psychological models and concepts that can be linked to the more
important stages of coaching, thus more consciously and using the coaching tools that best suit the client's psychological processes and needs.
They get to know the most important psychological models: models of change, learning, development, socio-cognitive psychological models,
basics of developmental psychology, life transitions, behavioral learning models, models with attitude change.

Academic results
Knowledge

1. Knows the basic concepts of psychology.

2. Knows the basic approaches and models of coaching psychology:
models of change, learning, development, socio-cognitive
psychological models, basics of developmental psychology,
life transition, behavioral learning models, models
with attitude change.

. Knows the concepts of self, self-image, self-regulation
and self-confidence.

. Knows self-development models.

. Knows the characteristics of life transitions.

. Knows the concept and role of attitude in controlling
behavior.

. Knows the paradigms of learning and change, models
of change.

. Knows modern motivational approaches.

. Knows the model of emotional intelligence.

. Familiar with the social psychology of the coaching
process.

~ (o206 >N w

O © 0

Skills

1. Able to understand the methods used in coaching and
the psychological phenomena related to the possible
topics of coaching, to understand the theories and
connections.

2. Able to apply the system-based way of thinking and
working methods that appear in coaching.

3. Able to understand the possibilities of applying the
change, life transition and positive psychology approach
in the coaching process.

Attitude

1. Accepts, understands and represents the complexity
of psychological phenomena.

2. Knows and adheres to professional competence
limits.

3. Open to expanding knowledge.

4. Open and motivated to apply the acquired
knowledge.

5. Collaborates with the lecturer and fellow students
to expand knowledge.

6. Open to the use of information technology tools and
self-knowledge materials that are used throughout the
course.

7. Actively involved in the process of acquiring
knowledge.

8. Solves individual and group tasks responsibly and
independently.

9. Collaborates with her fellow students during
teamwork.

10. Takes a systematic approach to his/her thinking.

Independence and responsibility

1. Expects and utilizes new knowledge.

2. Actively involved in the process of acquiring
knowledge.

3. Solves individual and group tasks responsibly and
independently.



4. Collaborates with her fellow students during
teamwork.
5. Takes a systematic approach to his/her thinking.

Teaching methodology
Lectures, individual (e-learning) task on the moodle interface, questionnaires, use of IT tools and techniques, class work in pairs and groups.

Materials supporting learning

o Kotelezd irodalom:

¢ Orai anyagok
Ajanlott irodalom:
Goleman, D. (2002). Erzelmi intelligencia a munkahelyen. SHL Kiadé. .
Harvard Business Review Press (2018): Harvard Business Review Pszicholégiasorozat 1-4. Budapest, Edesviz.
Johnson, R., McCann, V., Zimbardo, P. (2017-2018): Pszicholégia mindenkinek 1-4. Libri Kiad6.
Moore, M. & Tschannen-Moran, B. (2015). Coaching psychology manual. Baltimore, MD: Lippincott, Wil-liams & Wilkins
O’Riordan, S., Palmer, S. (2021) Introduction to Coaching Psychology. Routledge.
Palmer, Stephen; Whybrow, Alison. (2014). Handbook of Coaching Psychology. Abingdon, Oxon: Routledge.
Pink, D. H. (2010). Motivacié 3.0. HVG Kiadé.



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése e-learning hazi feladatok és 0sszegzd tanulményi teljesitményértékelés

alapjan torténik.

Performance assessment methods

A. Szorgalmi idészakban végzett teljesitményértékelések részletes leirdsa: 1. Osszegz$ tanulmdnyi teljesitményértékelés: a tantdrgy

és tudds, képesség tipusi kompetenciaelemeinek komplex, irdsos értékelési mddja zarthelyi dolgozat formdjdban, a dolgozat alapvet&en
a megszerzett ismere-tekre és azok alkalmazdsdra fokuszdl, az értékelés alapjdul szolgdld tananyagrészt a trgyfelelGse hatdrozza meg.
2. Részteljesitmény-értékelés (e-learning hazi feladat): a tantargy tudds, képesség, attitlid, valamint 6nalldsag és felelGsség tipusi
kompetenciaelemeinek komplex értékelési modja, melynek megjelenési forméja az egyéni-leg a moodle feliileten, vagyis e-learning

formaban

készitett hazi feladat, amely kapcsolddik az el6addsok témdihoz. A hdzi feladat tartalmdt, kovetelményeit, hataridejét, értékelési
modjat a targyfelelSs hatirozza meg.

Percentage of performance assessments, conducted during the study period, within the rating

o Részteljesitmény értékelés (e-learning hazi feladatok) : 20

Percentage of exam elements within the rating

e Vizsga: 80
e Osszesen: 100

Conditions for obtaining a signature, validity of the signature

Félévkozi feladatok teljesitése.

Issuing grades
Excellent

Very good

Good

Satisfactory

Pass

Fail

Retake and late completion

1. Az e-learning hazi feladatok a leaddsi hatdridé utdn az el6re megadott p6tlasi hatarid6kig dijmentesen pétolhatdk. 2. Az 6sszegzd
tanulmanyi teljesitményértékelés a pétlasi idGszakban — els6 alkalommal — dijmentesen pdtolhat6 vagy javithato.

96
86-95
75-85
65-74
50-64
50 alatt

Coursework required for the completion of the subject

participation 40
in contact
lessons

semester preparation 40
for contact
lessons

preparation for 50
summary study
performance

evaluation

preparation of 20
homework
online

independent acquisition 70
of designated

written

curriculum

exam 80
preparation

Sum 300

Approval and validity of subject requirements
Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 13.10.2025.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

A tantargy elvégzésének eredményeként a hallgatok tdjékozottd vdlnak a coaching 1ényegesebb szakaszaihoz kothetd 1élektani modellek
és fogalmak terén, eziltal tudatosabban, és az iigyfél pszicholdgiai folyamataihoz, sziikségleteihez legjobban illeszkedd coaching
eszkozok

alkalmazdsdban. Megismerik a legfontosabb pszichol6-giai modelleket: valtozasi, tanuldsi, fejlédési modellek, szocio-kognitiv
pszicholdgiai
modellek, fejlédéspszicholdgiai alapok, életitmenetek, behaviorista tanuldsi modellek, attitlidvaltozassal jaré modellek.

1 A pszicholégia fogalma, az emberi magatartds tudomanyos és dltudomanyos magyarazatanak elkiilonitése.

A pszicholégia f6bb jelenségeinek és elméleteinek, megismerése, amelyek a coaching sordn megjelenhetnek.

A szelf, az énkép, az dnreguldcio és onbizalom fogalma. A szelf fejlédése.

Az élethosszig tarté fejlédés szakaszai. Az életditmenetek jellemzai.

Az attitlid fogalma és szerepe a magatartds irdnyitasdban. Attittidvaltozas.

Az indokolt és tervezett cselekvési elmélet. A tanulds és a valtozas torvényszertségei, a véltozas elméleteken ativel6 modellje.
Motivédciés megkozelitések, onmeghatdrozottsag, intrinzik és extrinzik motivacio.

Az érzelmi intelligencia modellje.
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A célkitlizés pszicholdgidja.

10 A viltozas transzteoretikus megkozelitése és a motivacios interja.

11 Az egyéni kiilonbségek szerepe a vezetésben, a tarsas kapcsolatokban és a coachingban.

12 A coaching folyamat szocidlpszicholdgidja. Szerep és identitds megkozelités.

13 A pozitiv mentédlhigiéné meghatdrozasa. A szubjektiv jollét, stressz, megkiizdés és reziliencia 6sszetevoi.

14 A pozitiv pszicholdgia eredményei és alkalmazasi lehetdségei a coachingban.

Additional lecturers

Approval and validity of subject requirements
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