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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
Coaching methods and trends

ID (subject code) BMEGTS52STK5004-00

Type of subject
contact lessons

Course types and lessons Type of

Type Lessons assessment
Lecture 10 semester grade
Practice 20 Number of
Laboratory 0 credits

Subject Coordinator 10

Name Position Contact details
Dr. Répédczki Rita assistant professor repaczki.rita@gtk.bme.hu

Educational organisational unit for the subject
Department of Ergonomics and Psychology

Subject website
www.erg.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms

Programme: Organizational and business coach postgraduate specialization programme
Subject Role: Compulsory
Recommended semester: 2

Direct prerequisites

Strong  Bevezetés a coachingba, Coaching pszicholdgia
Weak None

Parallel None

Exclusion None

Validity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580950/7/2025 registration number. Valid
from: 2025.10.29.
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is to provide a comprehensive overview of the main methods and approaches of coaching, as well as to provide
students with practical tools. Participants will learn about the historical development of coaching, the most important approaches and
techniques, and how to flexibly adapt these to the needs of their clients. The course supports the development of a personal coaching
style, develops methodological awareness, and lays the foundation for responsible, ethical professional practice. Participants will gain an
understanding and overview of the coaching approaches (beyond the GROW model) that are widely used in Hungarian coaching
practice and have a sound psychological background and standard methodology, so that they can pro-vide an effective coaching
approach and toolkit during a practical coaching process. The overview provided by the course and the hands-on experience gained are
also intended to enable participants to commit to a deeper understanding and practical application of a particular approach. Within the
framework of the course, students learn to apply the methodology of goal setting, identifying strengths, defining values, and exploring
belief systems. They become familiar with the most characteristic topics in terms of decision-making and learn to provide meaningful
support for the process of developing action plans.

Academic results
Knowledge

1. The student is familiar with the historical development
and main trends of coaching (humanistic, cognitive-behavioral,
solution-focused, Gestalt, narrative, positive psychology-based,
etc.).

2. They understand the conceptual foundations, tools,
and areas of application of each method.

3. They understand the methodological diversity of coaching
and are able to critically analyze the differences
and similarities between the different approaches.

Skills

1. They are able to apply different coaching methods in
practice according to the client's situation.

2. Can use the most important techniques in practice (e.g.,
reframing, miracle questions, narrative tools, strength
discovery, mindfulness-based exercises).

3. Is able to consciously shape their own coaching style
in terms of methodology.

Attitude

1. Is open to different coaching approaches and values
their diversity.

2. Reflective and self-reflective in relation to their
own methodological preferences.

3. Ethical in their use of methods, respecting the client's
needs and boundaries.

Independence and responsibility

1. Able to make independent methodological decisions in
the coaching process, tailored to the client's
needs.

2. Chooses responsibly from among different approaches,
taking into account their limits of competence.

3. Consciously builds their own methodological portfolio
and takes responsibility for the professional quality
of the coaching process.

Teaching methodology
Lectures, individual (e-learning) task on the moodle interface, questionnaires, use of IT tools and techniques, class work in pairs and
groups.

Materials supporting learning

o Kotelezé irodalom: Orai anyagok

e Ajanlott irodalom:

¢ Barlow, S. A. (2019) How To Become A Career Coach: An Unconventional Guide to Building a Thriving Career Coaching
Business and Living Your Strengths (Even When You’re Not Sure Where To Start). In-dependently published. ISBN-10:
1092671927

e Cox, E., Bachkirova, T., & Clutterbuck, D. A. (Eds.). (2014). The complete handbook of coaching. Sage.

e Damale, A. (2021) Coaching Business Career. Blurb

e Dehner, U., Dehner, R.: Tranzakcidanalizis a coachingban, Z-Press, Budapest



Ives, Y. (2008) What Is “Coaching” An Exploration of Conflicting Paradigms. International Journal of Evidence Based Coaching
and Mgntoring, 6, 100-113.

Kell6 Eva (2014): Coaching alapok és irdnyzatok, Akadémiai Kiad6

Kimsey-House, H., Karen Kimsey-House, K., Sandahl, P., Whitworth, L.: Koaktiv coaching — Formald 4t hatékonyan tizleti és
maganéleted! Trivium Kiado, 2016.

Leary-Joyce, J. (2014) Gestalt-coaching a gyakorlatban. HVG Kiad6 Zrt., Budapest

Mei, T. (2019) Career Development and Counseling : Theory and Practice in a Multicultural World. SAGE Publications Inc.
Thousand Oaks, United States

Palmer, S., & Szymanska, K. (2018). Cognitive behavioural coaching: An integrative approach. In Hand-book of coaching
psychology (pp. 108-127). Routledge.

Passmore, J. (ed.) (2016). Excellence in coaching: The industry guide to best practice. (3rd edition). Lon-don: Kogan Page.
Sheward, S., Brunch, R. (2012) Motivational Career Counselling & Coaching : Cognitive and Behavioural Approaches. Sage
Publications Ltd., London

Utry, Z., Palmer, S., Mcleod, J., & Cooper, M. (2015). A pluralistic approach to coaching. The Coaching Psychologist, 11 (1),
46-52. The British Psychological Society: UK .

Tegyi Enik6: Megoldaskozpontu brief coaching: A gyors kimozditds miivészete. In: Kell6 Eva (szerk.): Coaching alapok és
irdnyzatok.Budapest, Akadémiai Kiad6, 2014. 155-189.

Wang, Q., Lai, Y. L., Xu, X., & McDowall, A. (2021). The effectiveness of workplace coaching: a meta-analysis of contemporary
psychologically informed coaching approaches. Journal of Work-Applied Ma-nagement.

Yates, J. (2013) The Career Coaching Handbook. Routhledge, Taylor & Francis Ltd, London

Yates, J. (2018) Carrer coaching toolkit. Routhledge, Taylor & Francis Ltd, London



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése e-learning hazi feladatok és 0sszegz6 tanulmanyi teljesitményértékelés
alapjén torténik.

Performance assessment methods

A. Részteljesitmény-értékelés (aktiv részvétel): a tantdrgy tudds, képesség, attitiid, valamint 6ndllosag és felelGsség tipusi
kompetenciaclemeinek

egyszerUsitett értékelési modja, melynek megjelenési formdja a felkésziilt megjelenés és tevékeny részvétel az interaktiv eléaddsok

és a kiscsoportos gyakorlatok folya-matdban. B. Részteljesitmény-értékelés (hdzi feladat): online feladat, amelynek sordn a hallgaté
ondlldan végez a megadott témdban a tdrgyhoz kapcsolddé kutatdémunkdt. C. Elméleti dsszefoglalé dolgozat (hdzidolgozat): melynek
megjelenési

forméja az egyénileg készitett ha-zi feladat, a hazi feladat tartalmét, kvetelményeit, beaddsi hatdridejét értékelési modjat a targyfelelGs
hatdrozza meg.

Percentage of performance assessments, conducted during the study period, within the rating
e aktiv részvétel : 25
¢ online feladat: 50
* hazi dolgozat: 25
e Osszesen: 100

Percentage of exam elements within the rating

Conditions for obtaining a signature, validity of the signature

Issuing grades

Excellent 95
Very good 86-95
Good 75-85
Satisfactory 65-74
Pass 50-64
Fail 50 alatt

Retake and late completion

1. Az e-learning hazi feladatok a leaddsi hatarid$ utdn az elére megadott pétlasi hataridSkig dijmentesen pétolhatdk. 2. Az 6sszegzd
tanulmanyi teljesitményértékelés a pétlasi idészakban — els6 alkalommal — dijmentesen pétolhat6 vagy javithato.

Coursework required for the completion of the subject

részvétel a kontakt 30
tandrakon

online feladat 70
elkészitése

hazi feladat 100
elkészitése

kijelolt irdsos 100

tananyag 6ndll6

elsajatitdsa

Osszesen 300

Approval and validity of subject requirements

Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 13.10.2025.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

After completing the course, students will have comprehensive knowledge of the main methods and trends in coaching and will be able
to apply these techniques in practice. They will be able to make in-dependent methodological decisions during the coaching process
and will have developed their own reflective coaching style. They will choose ethically and responsibly from among the various
approac-hes,

taking into account the needs of the client and their own competence limits. Participants will be-come methodologically prepared,
conscious,

and ethical coaches with a wide range of tools and their own developed coaching style.

1

10

Bevezetés. Coaching a kiilonboz46 irdnyzatok mentén. Az irdnyzatok elméleti hattere és azok 1étjogosultsdga. Milyen gyakorlati
coaching médszereket ésmtechnikdkat tanulhatunk az egyes irdnyzatok révén?

Pozitiv pszicholdgiai alapi coaching. Seligman és a PERMA modell. Erésségkozpontd megkozelités. Hala, optimizmus és flow élmény
a coachingban

Kognitiv—viselkedéses alapi coaching. Gondolkodadsi torzitisok €s dtkeretezés. Viselkedésvaltoztatds és szo-kasformalas. CBT-bdl
atvett technikdk coaching kontextusban

Megoldédsfokusza coaching. A megolddsfokuszi megkozelités alapelvei (de Shazer, Insoo Kim Berg). ErSfor-rasok és kivételek
keresése

Gestalt- €s élménykozpontd coaching. ,,Itt €s most” megkozelités. Tudatositas s kisérletezés. Gestalt eszko-zok: sz€kmunka,
polaritasok feldolgozasa

Tranzakcioanalizis a coachingban.

Narrativ coaching. Elettorténetek és narrativdk szerepe. A problématél valé elkiiloniilés. Uj torténetek és identitasok épitése
coachingban.

Specidlis irdnyzatok és 1ij trendek. Mindfulness és coaching. Body- és somatic coaching

Integrativ és eklektikus megkozelitések. Hogyan kombindlhatdk a kiilonb6zé modszerek? Sajat coaching sti-lus kialakitdsa. A kliens
igényeihez val6 rugalmas illeszkedés

Integracié és gyakorlati alkalmazas. Esetfeldolgozasok kiilonb6z6 irdnyzatok alapjan Sajat médszertani portf6lio kialakitdsa. Reflektiv
0sszegzés: mely irdnyzat 4ll hozzam legkdzelebb?

Additional lecturers

Dr. Kun Agota egyetemi docens kun.agota@gtk.bme.hu

Tegyi Eniké megbizott el6ad6 tegyi@solutionfocus.hu

Csigds Zoltdin ~ megbizott eléadé zoltan.csigas@gmail.com

Ferwagner Anna megbizott el6adé ferwagner.anna@gmail.com

Approval and validity of subject requirements
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