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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
TRAINER ROLE

ID (subject code) BMEGTS52STK1002-00

Type of subject
contact teaching unit

Course types and lessons Tvpe of
Type Lessons assessment
Lecture 8 exam mark
Practice 2 w
credits
Laboratory 0 p

Subject Coordinator
Name Position Contact details
Dr. Séllei Beatrix Associate Professor sellei.beatrix@gtk.bme.hu

Educational organisational unit for the subject
Department of Ergonomics and Psychology

Subject website
http://www.erg.bme.hu/oktatas-tantargyak/tantargyak

Language of the subject
magyar

Curricular role of the subject, recommended number of terms
Direct prerequisites
Strong  None

Weak None
Parallel None

Exclusion None

Yalidity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 580483/15/2026 registration number. Valid
from: 24.06.2026.
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is to familiarise participants with the social psychology of roles and how roles are manifested in the training
process. The course works through a first-hand experience where participants can reflect on their own personal and workplace roles.
The main aim of the course is to establish a trainer identity and to prepare for one's own role as a trainer, mastering aspects of the
trainer role through experience and experiential learning.

Academic results
Knowledge

1. Social psychology of roles
2. Trainer roles, role aspects and responsibilities

Skills

1. Awareness of your own personal and professional
roles
2. Reflection on functioning in the role of trainer

Attitude

1. Continuous self-improvement
2. Openness to experiential and experiential learning

Independence and responsibility

1. Develop your own role as a trainer
2. Continuous role development through gathering information
and experience

Teaching methodology
Lecture, interactive class exercises, live library, group work, practical exercises, consultation, student presentation.

Materials supporting learning
o Kotelezd irodalom
o Kriskd E. (2022): Szakmai szerepismeret. Letolthetd: file:///C:/Users/User/Downloads/Szakmai_szerepismeret.pdf
o Kajtar E., Stréhli-Klotz G. (2018): Szakmai 6nismeret, tréneri szerepismeret. Letolthetd:
fi-le:///C:/Users/User/Desktop/Szakmai%20%C3 %B6nismeret2.pdf
Ajénlott irodalom
Légradiné Lakner Sz. (2006): Tréningmddszer a felsGoktatdsban. Letolthetd:
fi-le:///C:/Users/User/Desktop/EPA02750_tudasmenedzsment_2006_01_060-066.pdf



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

The learning outcomes outlined in Section 2.2 are assessed based on ongoing consultations throughout the semester, as well as on the
submitted project and the oral exam.

Performance assessment methods

A. Detailed description of performance assessments during the regular semester: 1. Partial performance assessment: completion of a
project during the regular semester based on experiences gained in the live library. 2. Class attendance. B. Performance assessment
during the exam period (exam) In the oral exam, students are required to solve case studies related to the course topic, demonstrating
the complex practical application of their theoretical and practical knowledge.

Percentage of performance assessments, conducted during the study period, within the rating

o Assessment of course performance — active and constructive participation in practical classes: 35
o Preparing a project: 40

Percentage of exam elements within the rating
e Oral exam: 25

Conditions for obtaining a signature, validity of the signature
The requirements for receiving a signature are the completion of the project assignment and attendance in class.

Issuing grades

Excellent 96
Very good 90-95
Good 77-89
Satisfactory 64-76
Pass 50-63
Fail 50 alatt

Retake and late completion
The project assignment is due by the end of the make-up week.

Coursework required for the completion of the subject

Attendance at 8
the lectures

Participation 2
in the practical
session

Preparation of 90

a project

Preparing for 80
the exam

Total 180

Approval and validity of subject requirements
Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 04.05.2026.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

Characteristics and features of different approaches to the trainer’s role. The role of the organizational and business trainer. Specific
challenges of the internal trainer’s role. Competencies of the professional trainer. The trainer’s personality as a professional tool.

The relationship between the trainer’s role in the group and their personality. Competencies of the professional trainer. The trainer’s
goals and responsibilities in group work. Becoming aware of biases in the trainer’s perception; the laws of personal perception.
Congruent

and incongruent trainer roles. Factors influencing the congruence and incongruence of the trainer’s role. Activating and strengthening
tools derived from the trainer’s personality.

Additional lecturers

Balogh Péter Zoltdn mesteroktato balogh.peter.zoltan@gtk.bme.hu
Dr. Kun Agota egyetemi docens  kun.agota@gtk.bme.hu
Dr. Répaczki Rita  egyetemi adjunktus repaczki.rita@gtk.bme.hu

Approval and validity of subject requirements
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