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I. SUBJECT DESCRIPTION

1. SUBJECT DATA

Subject name
Aptitude testing tools, methods

ID (subject code) BMEGTS52S157

Type of subject
Contact lessons

Course types and lessons Tvpe of
Type Lessons assessment
Lecture 12 exam grade
Practice 10 w
credits
Laboratory 0 3

Subject Coordinator

Name Position Contact details

Dr. Répédczki Rita assistant professor repaczki.rita@gtk.bme.hu
Educational organisational unit for the subject

Department of Ergonomics and Psychology

Subject website

www.erg.bme.hu

Language of the subject
magyar - HU

Curricular role of the subject, recommended number of terms
Programme: Work and Organizational Psychology

Subject Role: Compulsory

Recommended semester: 2

Direct prerequisites
Strong  None

Weak None
Parallel None
Exclusion None

Validity of the Subject Description

Approved by the Faculty Board of Faculty of Economic and Social Sciences, Decree No: 5881478/13/2024 registration number. Valid
from: 11.12.2024.
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2. OBJECTIVES AND LEARNING OUTCOMES

Objectives

The aim of the course is to prepare students to apply the methodology and tools of psychological assessment in selection and aptitude
testing. As an outcome of the course, students will become familiar with the theoretical foundations and principles of psychological
assessment and the principles relevant to psychological assessment. They will master the logic of psychological assessment and learn to
practice questioning, selecting, applying, evaluating and providing feedback and even setting developmental goals in the context of
aptitude testing. They will be introduced to modern assessment and evaluation procedures and will be able to try out digital versions of
these procedures in their own experience. They will be able to interpret measurement from the perspective of a practitioner,
contributing to the application of ethical rules of psychology in the use of assessment procedures.

Academic results
Knowledge

1. Knows the basics of psychological measurement, the concepts and differences between psychological assessment
and psychodiagnosis.

2. Knows the types of psychological tests and questionnaires and indications for their use.

3. Knows the possibilities of using digital tools to assess psychological abilities, competences and personality traits.

4. Knows of the concepts and importance of reliability and validity.

Skills

1. Able to design the process and tools of psychological assessment.

2. Able to use tests and assessment procedures effectively in the aptitude testing process.
3. Able to assess competences.

4. Able to test mental abilities.

5. Able to measure personality.

6. Able to apply tests for effectiveness in the workplace.

Attitude

1. Accepts, understands and represents the complexity of psychological phenomena.
2. Recognises and respects the limits of professional competence.

3. Open to expanding knowledge related to his/her field of expertise.

4. Open and motivated to apply acquired knowledge.

5. Collaborates with the instructor and peers to expand knowledge.

Independence and responsibility

1. Expects and benefits from new knowledge.

2. Actively participates in the learning process.

3. Solves individual and group tasks responsibly and independently.
4. Cooperates with peers in group work.

5. Applies a systematic approach to thinking.

Teaching methodology

Lectures, classroom own experience, processing presentations, making presentations, peer exercises to deepen practice, individual
(e-learning) assignments on Moodle, questionnaires, methodological materials, use of IT tools and techniques, pair and group work in
class and out-of-class.

Materials supporting learning

o Kotelezd irodalom:

¢ Orai anyagok

e Ajanlott irodalom:

o Allworth, E., & Passmore, J. (2008). Using psychometrics and psychological tools in coaching. Psychometrics in coaching: Using
psychological and psychometric tools for development, 7-24.
Jarden, A., & Jarden, R. (2016). Positive psychological assessment for the workplace. The Wiley Blackwell Handbook of the
Psychology of Positivity and Strengths-Based Approaches at Work, 415-437.
Kaiser, R. B., & Chamorro-Premuzic, T. (2019). Integrating personality assessment with 360 feedback in leadership development
and coaching.
Kumar, A. (2021). 360 DEGREE FEEDBACK: A LITERATURE REVIEW. Weser Books, 52.
Perczel-Forintos Déra (2018) KérdSivek, becsl@skaldk a klinikai pszicholégidban. Semmelweis Kiadé és Multimédia Sttdio,
Budapest
Rézsa Sandor, Nagybanyai Nagy Olivér, Oldh Attila (2006). A pszicholégiai mérés alapjai. A pszicholégi-ai mérés alapjai:
Elmélet, médszer és gyakorlati alkalmazas (niif.hu)
75 papir-ceruza teszt. Animula Kiadé. https://animula.hu/konyv/75-papir-ceruza-teszt



II. SUBJECT REQUIREMENTS

TESTING AND ASSESSMENT OF LEARNING PERFORMANCE

General Rules

A 2.2. pontban megfogalmazott tanuldsi eredmények értékelése e-learning hazi feladatok és 0sszegzd tanulményi teljesitményértékelés
alapjan torténik.

Performance assessment methods

A. Szorgalmi id8szakban végzett teljesitményértékelések részletes leirdsa: A. Részteljesitmény-értékelés (aktiv
részvétel): a tantdrgy tudas, képesség, attitiid, valamint 6néllosdg és felelsség tipusi kompetenciaelemeinek egyszertsitett
értékelési modja, melynek megjelenési formdja a felkésziilt megjelenés és tevékeny részvétel az interaktiv eléaddsok
és a kiscsoportos gyakorlatok folyamatdban. B. Elméleti 6sszefoglald dolgozat (hdzi dolgozat): melynek megjelenési formédja
az egyénileg készitett hazi fel-adat, a hdzi feladat tartalmat, kovetelményeit, beaddsi hatdridejét értékelési modjat
a targyfelelSs hatdrozza meg. A dolgozat sajit élmény alapu, melyrdl a hallgatok prezentdcié forméjaban be is szdmol
Percentage of performance assessments, conducted during the study period, within the rating

o aktiv részvétel : 25

 hazi dolgozat : 25

e prezentacio készitése, és az alapjan sajat élmény ismertetése: 50

Percentage of exam elements within the rating

Conditions for obtaining a signature, validity of the signature
Issuing grades

Excellent 95
Very good 85-94%
Good 75-84/
Satisfactory 65-74%
Pass 50-64%
Fail 0-49%

Retake and late completion

Az 0sszegz$ tanulmanyi teljesitményértékelés a potlasi idészakban — elsé alkalommal — dijmentesen pétolhatd vagy
javithato.

Coursework required for the completion of the subject

részvétel a kontakt tanérakon 22
beadando elkészitése 30
adott eszkozrdl sajat Elmény szerzése 15

vizsgafelkésziilés (prezenticié el6készitése) 23

Osszesen 90

Approval and validity of subject requirements

Consulted with the Faculty Student Representative Committee, approved by the Vice Dean for Education, valid from: 04.11.2024.
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III. COURSE CURRICULUM

THEMATIC UNITS AND FURTHER DETAILS

Topics covered during the term

A 2.2. pontban megfogalmazott tanuldsi eredmények eléréséhez a tantargy a kovetkezd tematikai blokkokbdl 4ll. Az egyes félévekben
meghirdetett kurzusok sillabuszaiban e témaelemeket iitemezziik a naptdri és egyéb adott-sdgok szerint.

Additional lecturers

Fiizér Gdbor Megbizott eléad6é gabor.fuzer@asystems.as
Székely Gabor Megbizott eléad6 gabor.szekely@profiles.hu
Németh Zita Megbizott el6adé neemeth@t-online.hu
Puskér Ildik6 Megbizott el6ad6é puskar.ildiko@hdteam.hu
K& Natasa Megbizott el6adé konat31@gmail.com

Approval and validity of subject requirements
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